[bookmark: _heading=h.8pmxgwe3nh9a]ANNEXURE I
ROYAL UNIVERSITY OF BHUTAN
 
POSITION PROFILE
1. JOB IDENTIFICATI0N 
1.1. Position Title: Associate Lecturer/Lecturer/Assistant Professor/Associate Professor/Professor  
[bookmark: _heading=h.n86i74u5sl4i]1.2.   Position Level:   PL -5/PL-4/PL-3/PL-2/PL-1
[bookmark: _heading=h.exreq1pydfc3]1.3.   Occupational Group: Academics
[bookmark: _heading=h.gk3f2n3ouuw5]1.4.   College:  Samtse College of Education
[bookmark: _heading=h.vd6lebaozg4e]2.   	MAIN PURPOSE OF THE POSITION: (provide main purpose of the job)
· [bookmark: _heading=h.a6k3wambhu15]Deliver modules in Educational Assessment and Evaluation at undergraduate and postgraduate levels. 
· Conduct research in assessment, measurement, and evaluation in education. 
· Contribute to programme development, quality assurance, and assessment practices. 
· Support professional development in assessment literacy within and beyond the College.
· Participate in institutional governance and decision-making processes.
· Promote the University through academic and professional engagement.

3. GENERAL ROLES AND RESPONSIBILITIES: (Use Representative Work Activities as provided in Position Directory)
       Teaching
· Deliver modules in Educational Assessment, Measurement, and Evaluation. 
· Design and review assessment frameworks aligned with curriculum outcomes. 
· Develop valid and reliable assessment tools and grading systems. 
· Assess student performance and provide timely, constructive feedback. 
· Supervise student research, practicum, and field-based assessment tasks. 
· Apply student-centred and innovative assessment approaches. 
· Provide academic advising and mentoring.
Research and Innovation 
· Conduct research in assessment, evaluation, and educational measurement. 
· Publish in peer-reviewed journals and present at academic forums. 
· Engage in consultancy and secure research funding in assessment-related areas.


Services 
· Lead or support assessment-related professional development programmes. 
· Contribute to institutional quality assurance and moderation processes. 
· Participate in committees, task forces, and governance structures. 
· Support strategic development of assessment practices within programmes. 
· Build partnerships with external stakeholders and institutions.
(Representative Work Activities for higher position levels would be different from those given above, which is specifically for the Associate Lecturer’s position
[bookmark: _heading=h.jrz5ffkpz6tx]4.   	SPECIFIC ROLES AND RESPONSIBILITIES: (Provide list of specific task that is not covered by the Representative Work Activities)
Teach module Educational Assessment and Evaluation and contribute to related areas including: Action Research, Curriculum and Pedagogy, Professional Studies like Teaching Methods, Effective Skills, and Pedagogical Practices , & Teaching Practice Assessment

5. KNOWLEDGE& ABILITIES (KSA) REQUIREMENTS: (Use KSA and Position Profile Matrix Position Directory as a guide)
5.1.   Education: /MA/PhD in Educational Assessment, Measurement and Evaluation, Education, or related field
5.2. Experience: The relevant experience shall be considered as per the lateral entry criteria. 
5.3        Knowledge Skills and Abilities:
· Strong knowledge of assessment theories, principles, and practices 
· Competence in designing valid, reliable, and fair assessments 
· Skills in data analysis, interpretation, and reporting of assessment outcomes 
· Proficiency in educational technologies and assessment tools 
· Strong research, analytical, and communication skills 
· Ability to support quality assurance and moderation processes 
· Commitment to continuous professional development
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