ROYAL UNIVERSITY OF BHUTAN
POSITION PROFILE
1. Job Identification
1.1 Position Title: Assistant Lecturer / Associate Lecturer / Lecturer
1.2 Position Level: PL 6 / PL 5 / PL 4
1.3 Occupational Group: Academics
1.4 College: College of Language and Culture Studies
2. Main Purpose of the Position
Teach undergraduate modules in the BA in Cultural Innovation and Entrepreneurship and BA in Language and Heritage Studies programmes. Support research, innovation, and service activities within the College and the Royal University of Bhutan.
3. General Roles and Responsibilities
3.1 Teaching
i. Teach modules related to anthropology, culture and heritage.
ii. Prepare and manage assessments.
iii. Provide feedback and academic support to students.
iv. Improve teaching methods and student engagement.
v. Support group work, projects, and field learning.
vi. Organise seminars, workshops, and field visits.
vii. Guide students in research and project work.
3.2 Research and Innovation
i. Conduct research related to culture, heritage, and innovation.
ii. Seek research funding and consultancy opportunities.
iii. Supervise undergraduate research projects.
iv. Carry out literature reviews and field research.
v. Publish research and share findings through conferences and seminars.
3.3 Services
i. Support professional development activities.
ii. Contribute to College and University goals.
iii. Assist with academic and administrative duties.
iv. Participate in committees and working groups.
v. Represent the University in partnerships and events.
vi. Organise conferences, seminars, and workshops.
vii. Mentor junior staff and students 
viii. Help organise meetings and discussions.
ix. Support College and University events.
x. Participate in community engagement activities.

4. Specific Roles and Responsibilities
4.1 Modules to Teach
i. Introduction to Anthropology
ii. Introduction to Culture and Heritage
iii. Bhutanese Heritage and Indigenous Wisdom
iv. Cultural Policy, Governance and Intellectual Property Law
v. Sectoral Innovation I: Museums and Cultural Tourism
vi. Cultural Studies: Theories and Perspectives
4.2 Specific Tasks
i. Develop and update module outlines and assessments.
ii. Design essays, reports, presentations, and project work.
iii. Supervise student research and field assignments.
iv. Build links with museums, tourism agencies, and cultural institutions.
v. Support curriculum development and programme reviews.
vi. Provide academic advising and mentoring.
vii. Work with colleagues to improve teaching consistency.
viii. Update course content with current developments.
ix. Continuously improve teaching practices.
5. Knowledge, Skills, and Abilities (KSA)
5.1 Education
i. Bachelor’s or Master’s degree in Cultural Studies, Anthropology,                    Cultural Entrepreneurship, or related fields.
ii. PhD is an advantage for higher position levels.
6.  Experience 
i. Teaching, research, or professional experience in culture, heritage, museums, tourism, or related areas. (added advantage)
ii. The relevant experience shall be considered as per the lateral entry criteria. 
7.  Knowledge and Skills
i. Strong mentoring skills.
ii. Knowledge of cultural theory and heritage studies.
iii. Understanding of Bhutanese culture and indigenous knowledge.
iv. Knowledge of cultural policy and intellectual property.
v. Research and academic writing skills.
vi. Ability to supervise student research and projects.
vii. Ability to work in interdisciplinary environments.
viii. Strong communication and organisational skills.
ix. Digital and technological skills for teaching and research. (added advantage)
x. Project management and grant writing skills. (added advantage)
xi. English and Dzongkha language skills. (added advantage)
